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Call Back Pay

5.7.1  Any employee who is called back to work after he/she has worked his/her schedufed shift
and has left work shall be compensated for the time worked, or for three-iwo (32) hours at
the appropriate rate, whichever is greater. An employee may elect to either be paid for such
call-back assignhment or be credited with compensatory time off. The Department will make
every efforf to accommodate such election, provided that:

s the election of compensatory time off does not interfere with the Department’s or the City's
ability to recover funds related to the cali-back assignment;

e the employee makes such election during the pay period in which the call-back
assignment is submitted for compensation; and

e in the event the employee requests payment for such call-back assignment, the
Depariment’s budget can accommoadate such payment.

Except in extenuating circumstances, once the employee has received approval from the
appropriate authority to take compensatory time off, payment for such approved time off
shall not be authorized.

5.7.2  An employee who is called back shall be entitled to earn the three-two (32) hour minimum
call back compensation only once during an eight (8) hour shift; for subsequent call backs
- during the same shift, the employee shall be credited with the time actually worked or for

fifteen minutes at the appropriate rate, whichever is greater.

Stand-by Pay

Employees specifically assigned to stand:by. duty shall be compensated for such assignment with one
(1) hour at the appropriate rate for.each eight:(8)-hours or portion thereof greater than or equal to four
(4) hours of such stand-by duty performed on a regularly assigned work day or on a regularly
scheduled day off._In the event the employee is called back to work, the employee shall be entitled to
the compensation provided by Section 5.7 above, in lieu of the standby compensation. An employee
may elect to either be paid for such stand-by assignment or be credited with compensatory time off.
The Department will make every effort to accormmodate such election, provided that:

» the election of compensatory time off does not interfere with the Department’s or the City's
ability to recover funds related to the stand-by assignment;

e the employee makes such election during the pay period in which the stand-by assignment
is submitted for compensation; and

e in the event the employee requests payment for such stand-by assignment, the
Department's budget can accommodate such payment.

Eﬁccept in extenuating circumstances, once the employee has received approval from the appropriate
authority to take compensatory time off, payment for such approved time off shall not be authorized.
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